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JOURNAL OF SUSTAINABLE DEVELOPMENT, Other Indexed Journal, October 2015RESEARCH IN BUSINESS AND MANAGEMENT, Other Indexed Journal, July 2015INTERNATIONAL BUSINESS RESEARCH, Other Indexed Journal, May 2015INTERNATIONAL JOURNAL OF HUMAN RESOURCE MANAGEMENT, Journal Indexed in SSCI, May 2015INDUSTRIAL MANAGEMENT AND DATA SYSTEMS, SCI Journal, April 2015JOURNAL OF MANAGEMENT AND SUSTAINABILITY, Other Indexed Journal, April 2015BUSINESS MANAGEMENT AND RESEARCH JOURNAL, Other Indexed Journal, April 2015JOURNAL OF BUSINESS ETHICS, Journal Indexed in SSCI, May 2014INTERNATIONAL JOURNAL OF BUSINESS MANAGEMENT, Other Indexed Journal, April 2014ASIAN SOCIAL SCIENCE, Other Indexed Journal, March 2014
MetricsMetricsPublication: 61 Citation (WoS): 183 Citation (Scopus): 252 H-Index (WoS): 5 H-Index (Scopus): 5
Congress and Symposium ActivitiesCongress and Symposium ActivitiesACADEMY OF MANAGEMENT, Attendee, California, United States Of America, 2016
ScholarshipsScholarships2219 DOKTORA SONRASI ARAŞTIRMA, University, 2016 - ContinuesDOKTORA SIRASI BURSU, University, 2008 - Continues
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